





























































































































Disclosure of Remuneration of three highest paid staff

One staff receives more than $100,000 of annual remuneration.
Between $100,000 to $200,000: 1
The same staff serves as a Board member of the charity.

The Artground has no paid staff, who are close members of the family of the
Executive Director or Board members, who receive a total remuneration of more
than $50,000 during the year.

Reserves Policy

The Artground has a reserve policy for long-term stability of the operations and it
ensures that there are sufficient resources to support the charity in the event of
unforeseen circumstances. As a general rule of thumb, it has six months of
operational expenditure kept as reserves. The reserve level is reviewed yearly by
the Board to ensure that the reserves are adequate to fulfil the charity’s continuing
obligations.

The reserves that have been set aside provide financial stability and the means for
the development of the The Artground’s principal activity. The Artground intends to
use the reserves in the following manner in 2023:

a. To support the set up of a new site
b. To support the operational cash flow of a new site

Charity Reserves Position
Current Year ($) Previous Year ($)

General Unrestricted Funds (Reserves) 381,100 265,235
Restricted / Endowment Funds 13,036 44,411
Annual Operating Expenditure 932 455 840,813

Ratio of Reserves 0.41 :1 0.32:1

Conflict of Interest Policy

All Board members and staff are required to comply with The Artground’s conflict of
interest policy. The Board has put in place documented procedures for Board
members and staff to declare actual or potential conflicts of interests on a regular
and need-to basis.

Board members also abstain and do not participate in decision-making on matters
where they have a conflict of interest.




Whistle-blowing Policy

The Artground has in place a whistle-blowing policy to address concerns about
possible wrong- doing or improprieties in financial or other matters within the
charity.

Conflict of Interest

All Board members and staff are required to comply with The Artground’s conflict of
interest policy. The Board has put in place documented procedures for Board
members and staff to declare actual or potential conflicts of interests on a regular
and need-to basis. Board members also abstain and do not participate in
decision-making on matters where they have a conflict of interest.

The Company’s constitution documents state that whenever a member of the
Board in any way, directly or indirectly, has an interest in any transaction, project or
matter, the member shall disclose the nature of his interest before the discussion
and should not participate or vote on the matter. He should offer to withdraw from
the meeting and the Board shall decide if this should be accepted.

Additionally, The Ground Co Limited also has in place a policy for conflicts of
interest for the Board as well as for staff to ensure that all parties act independently
and in the best interests of the Company and avoid ethical, legal, financial or other
conflicts of interest which may impede or compromise their responsibilities. As a
general rule, they must not place themselves in a position where their duties and
interests may possibly conflict, whether perceived or actual. Where a director or
staff has personal interests that may conflict with his duties to the Company, he
should make disclosure to the Company as soon as possible and obtain the
approval of the Board or management. All directors and staff have to make an
annual declaration that they have read and understood the policy and whether
there are any present or potential conflicts.

THE ARTGROUND

90 Goodman Road,
Goodman Arts Centre,
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